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Abstract

This research aims to examine the variables of work compensation and work performance on
the performance of Luwu Regency Environmental Service employees. The total research population
was 43 people, using saturated sampling techniques. The analytical methods used in this research
consist of validity and reliability tests, multiple linear regression analysis, T test, F test and R2 test.
The results of the multiple linear regression equation show that work compensation and work
performance have a positive and significant effect on the performance of Luwu Regency
Environmental Service employees. The results of the F test analysis show that together work
compensation and work performance have a significant effect on the performance of Luwu Regency
Environmental Service employees. The R2 test results show that the work compensation and work
performance variables are able to explain 54.9% of the performance of Luwu Regency Environmental
Service employees, while the remaining 45.1% is explained by other variables not included in this
research.

Keywords :Work compensation, work performance, employee performance.

1. Introduction

Human resources are a big asset for the company's survival now and in the future.
Human resources are the main driver for every company to carry out the company's activities
or work processes. Human resources have a very important function in a company, especially
with the rapid development of business which increases the level of competition(Adil et al.,
2023). In order for the company's goals to be achieved, employees are needed who work
efficiently and effectively so as to provide good performance. So that employees can provide
good performance, the company can provide support both through individual characteristics
and the work environment(Jacobis et al., 2017).

Employees are very dependent on their needs by working in an agency/organization,
and by behavior that is carried out voluntarily and full of awareness and conditions to follow
the rules that have been set in the office, both written and unwritten, namely with a work
discipline attitude aimed at by employees. will automatically meet their needs directly so that
the compensation they receive is in accordance with the work and sacrifices that the employee
has given and will have an impact on the level of effective and efficient employee work
productivity in an office to support and complete tasks in the office(Tilaar et al., 2017).
Therefore, organizations need human resource management that can manage all
organizational resources so that they can function in accordance with what is expected by the
organization(Adil et al., 2024).

Small compensation in bureaucratic or institutional environments often raises
problems in terms of improving employee performance by providing compensation with
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better motivation(Fadillah, 2017).Compensation is all income in the form of money, direct or
indirect goods received by employees as compensation for services provided to the
company(Fatimah & Ratnasari, 2018).

It is human nature in general to be better, more advanced than the current position.
excellence in achievements such as employee abilities, abilities and skills are meaningless for
the company without hard work and good work performance(Aldaman et al., 2018). Apart
from technology, the role of human resources is very much needed as the spearhead for
agencies, because humans are the most important factor that has an important role in a
company.(Anwar et al., 2023). Therefore, achievement is important for an organization
because employee work performance will lead to organizational success and become a source
of satisfaction for the individual or organization itself.(Adnyani & Dewi, 2019). Another
aspect in realizing work performance is the work environment for employees. The work
environment is the elements of the organization as a social system that have a strong influence
on the behavior of people in the organization and influence the organization's
performance.(Sam et al., 2023)

Performance has an impacta big one depends on how professionally someone does
their job(Lisdayanti et al., 2023). Employee performance is greatly influenced by several
aspects, including communication, work environment, and providing employee work
motivation(Sam et al., 2023). Organizations can complete tasks effectively and efficiently in a
work activity with the help of optimal capabilities(Helpi et al., 2023).

The Luwu Regency Environmental Service Office is one of the government agencies

that carries out government and development in the Luwu Regency area. So, to ensure that
tasks are carried out in accordance with what has been planned by the agency, high employee
performance is required by providing compensation and work performance to employees.
Performance is essentially a result of the work requirements that must be fulfilled by
employees. Several previous research results discuss the influence of compensation and work
performance, according to research conducted by(Apriani et al.,, 2020)which states that
"Compensation has a significant influence on the performance of employees at the Tabalong
Regency Environmental Service". And other research conducted by(Astuti & Prayogi,
2018)states that "Job performance has a positive and significant effect on employee
performance”.
Based on the background above, the researcher is interested in conducting research entitled
""The Influence of Compensation and Work Performance on Employee Performance at the
Luwu Regency Environmental Service".The purpose of this research is to determine the
influence of compensation and work performance at the Luwu Regency Environmental
Service. The benefit of this research is that it provides additional knowledge for the
development of science in various scientific fields as well as useful information for
organizational administrators and the general public

2. Methodology
Types of research
This type of research is a type of quantitative research, namely research where the data
is in the form of numeric/numbers using data collection techniques in the field.In this
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research, the general sampling techniqueThis is done by distributing questionnaires to
respondents according to predetermined characteristics. The variables in this research consist
of independent variables and dependent variables, namely the independent variables are work
compensation (X1), work performance (X2), and the dependent variable (Y) is performance.
This technique is used to find the relationship between one variable and other variables.
Research Location and Time
The research was conducted at the Environmental Servicebro Long live the district.
Luwu which is located at JI. Raya Gen. Sudirman No.1, Senga, Kec. Belopa, Luwu Regency,
South Sulawesi. The research period was carried out from January to February 2024.
Population and sample
The population in this study were all employees of the Luwu Regency Environmental
Service, totaling 43 people. Sampling in this research used a non-probability sampling
technique, using a saturated sampling method. The saturated sampling method is a sampling
technique when all members of the population are used as samples. The questionnaire
contains a list of questions about the indicators used in this research(Shah, 2013)
Data analysis technique
The data analysis technique used in this research is a multiple linear analysis technique
which is processed using the SPSS (Statisticscal Program For Social Science). Instrument
testing is carried out using validity tests, reliability tests, partial tests (T tests), simultaneous
tests (F tests), and coefficient of determination tests (R square).

3. Result and Discussion
3.1 Result
a. Validity test
Table.1 Validity Test Results

Variable Items R count T table Information
Compensation (X1) X1.1 0.681 0.202 Valid
X1.2 0.651 0.202 Valid
X1.3 0.640 0.202 Valid
X1.4 0.329 0.202 Valid
X1.5 0.507 0.202 Valid
X1.6 0.469 0.202 Valid
X1.7 0.628 0.202 Valid
X1.8 0.400 0.202 Valid
Work Performance (X2) X2.1 0.540 0.202 Valid
X2.2 0.460 0.202 Valid
X2.3 0.500 0.202 Valid
X2.4 0.651 0.202 Valid
X2.5 0.800 0.202 Valid
X2.6 0.640 0.202 Valid
X2.7 0.693 0.202 Valid
X2.8 0.503 0.202 Valid
Employee Performance (Y) Y1 0.691 0.202 Valid
Y2 0.530 0.202 Valid
Y3 0.695 0.202 Valid
Y4 0.774 0.202 Valid
Y5 0.572 0.202 Valid
Y6 0.643 0.202 Valid
Y7 0.376 0.202 Valid
Y8 0.647 0.202 Valid

Source: Processed using SPSS 20 (2023)
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This research consisted of 43 respondents who had an R table value of 0.202. The validity
test results in the table above can be seen that all variables and items- The statement item is

declared valid because the Pearson correlation R count > R table or the Pearson correlation is
above 0.202.

b. Reliability Test

The reliability test is a measuring tool used to determine the consistency of the
questionnaire which is an indicator of the variable. A questionnaire can be said to be
reliable if the respondent's answers to statements are balanced and appropriate from time
to time. A variable is said to be reliable if the a value is >0.60.

Table 2. Reliability Test Results

variable Cronbach Alpha Standard Note.

Work Compensation (X1) 0,653 0.60 Reliable
Work Performance (X2) 0.758 0.60 Reliable
Employee Performance (Y) 0.768 0.60 Reliable

Source: Processed using SPSS 20 (2023)

Based on table 2, it can be concluded that the variables of work compensation,
work performance and employee performance show Cronbach's Alpha > 0.60, so all
variables can be declared reliable.

c. Multiple Linear Regression Test

Multiple linear regression test is a testing model that involves more than one
independent variable to find out how much influence the independent variable has on the
dependent variable.

The formulation of the multiple regression model in this research is as follows:
Y = a+b1X1+b2X2..e

Information: Y = Employee Performance
a = Constant
b1b2 = Regression Direction Coefficient
X1 =Work Compensation
X2 = Work Performance

Table 3. Multiple Linear Regression Test Results

Coefficientsa

Model Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std. Error Beta
1 (Constant) 6,236 3,709 1,681 ,100
Work Compensation ,260 ,108 277 2,411 ,021
Work performance ,561 ,110 ,589 5,126 ,000

Source: Processed using SPSS 20 (2023)

The multiple linear regression equation in this research based on the table above is
as follows:

Y =6.236 + 0.260X1 + 0.561X2

The multiple linear regression equation can be interpreted as follows:
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a) The constant value (a) is 6.236. It can be explained that the constant value is 6.236
which states that if the work compensation variable (X1) and work performance
variable (X2) have a value of 0, then the employee performance variable (Y) is
6.236.

b) The regression coefficient (X1) value of 0.260 has a positive value meaning that every
time there is an increase in work compensation of 0.260, employee performance will
also increase by 0.260.

c) The regression coefficient (X2) value of 0.561 has a positive value meaning that every
time there is an increase in work performance of 0.561, employee performance will
also increase by 0.561.

d. Hypothesis testing
Partial Test (T Test)

The T test is one of the tests carried out to determine the influence of each
independent variable partially on the dependent variable. Decision making is done by
looking at the significant values in the coefficients table. The basis for testing regression
results is usually carried out with a confidence level 0f5% (a = 0.05). Partial test criteria:
if the significant value of the T test is > 0.05, then HO is accepted and Ha is rejected,
meaning there is no influence of the independent variable on the dependent variable, and
vice versa, if the significant value of the T test is < 0.05, then HO is rejected and Ha is
accepted, meaning there is an influence of the variable. independent of the dependent

variable.
Table 4. Partial Test Results (T Test)
Coefficientsa
Model Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std. Error Beta
1 (Constant) 6,236 3,709 1,681 ,100
Work Compensation ,260 ,108 277 2,411 ,021
Work performance ,561 ,110 589 5,126 ,000

Source: Processed using SPSS statistics. (2023)

Based on Table 5 above, the following results are obtained:

a) The test results show that work compensation has a positive and significant effect on
employee performance. This is proven by T count > T table or 2.411> 2,021and the
significant value is 0.021 < 0.05, then H1 is accepted, meaning that there is a positive
and significant influence between the work compensation variable (X1) on employee
performance () at the Luwu Regency Environmental Service.

b) The test results show that work performance has a positive and significant effect on
employee performance. This is proven by T count > T table or 5.126 > 2.021 and a
significant value of 0.000 < 0.05, so H2 is accepted, meaning that there is a positive
and significant influence between the work performance variable (X2) on employee
performance () at the District Environmental Service Luwu.
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Simultaneous Test (F Test)

Simultaneous test (F test) is the result of a test carried out to see whether or not there
is an influence of all independent variables together or simultaneously on the dependent
variable. If F count > F table then the independent variable simultaneously influences the
dependent variable.

Table 5. Simultaneous Test (F Test)

ANOVAa
Model Sum of df Mean F Sig.
Squares Square
1 Regression 168,538 2 84,269 24,389 .000b
Residual 138,206 40 3,455
Total 306,744 42

Source: Processed using SPSS statistics (2023)

From the test results it is known that F count > F table or 24.389 > 3.32 with a significant
value of 0.000 < 0.05. Thus, it can be concluded that all the independent variables in this
research work together or simultaneously on these variables.

Coefficient of Determination Test (R2)

The coefficient of determination test is the result of a test to measure how large the
proportion of variation in the independent variables, namely work compensation and work
performance, has an influence on the dependent variable, namely employee performance.

Table 6. Determination coefficient test (R2)

Model Summary

Model R R Square Adjusted R Std. Error of the
Square estimate
1 ,/41a ,549 527 1.85880

Source: Processed using SPSS 20 (2023)

The coefficient of determination result in table 7 above is 0.549 or 54.9%, this shows
that work compensation and work performance are able to influence changes in employee
work. Meanwhile, the remaining 45.1% was influenced by other variables not examined in
this research.

3.2 Discussion
The Effect of Work Compensation on Employee Performance

Based on the T test, it was found that the effect of work compensation (X1) on
employee performance (Y) for Luwu Regency Environmental Service employees was
calculated using T2,411> 2,021and the significant value is 0.021 <0.05. This shows that work
compensation directly has a positive and significant effect on employee performance at the
Luwu Regency Environmental Service.

The results of this research are in line with research from (Latif, Yantu, and Bahsoan
2023) and ((Poluakan et al., 2019)) where the research concluded that there was a positive and
significant influence between work compensation and performance for employees of the
Luwu Regency Environmental Service. This means that the amount of compensation will
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increase employee performance and conversely, if the compensation given is less, employee
performance will decrease (Latif, Yantu, and Bahsoan 2023). The existence of work
compensation makes employees more enthusiastic about working for progress(Poluakan et al.,
2019)

The Effect of Job Performance on Employee Performance

Based on the T test, it was found that the influence of work performance (X2) on
employee performance (Y) for employees of the Luwu Regency Environmental Service with
a calculated T of 5.126 > T table 2.021 with a significant value of 0.000 < 0.05. This shows
that work performance directly has a positive and significant effect on employee performance
at Luwu Regency Environmental Service employees.

The results of this research are supported by research (Elisy and Pranoto
2020),(Mulyamerta et al., 2022), and (Sari and Singgih 2022) who found that employee work
performance had a positive and significant effect on employee performance. Work
performance is a factor that will determine the survival of an agency. A high level of work
performance will certainly increase the progress and success of the agency(Mulyamerta et al.,
2022). Based on the results obtained, if high employee performance is desired, the Luwu
Regency Environmental Service must improve and optimize the work performance of its
employees.

The Influence of Work Compensation and Work Performance on Employee

Performance
Based on simultaneous results conducted by previous researchers, it shows that work
motivation and organizational culture variables have a significant effect on employee
performance both partially and simultaneously. The research results from the F test show that
the calculated F value is 24.389 and the F table is 3.32 with a significant value of 0.000 <
0.05. This shows that the variables of work motivation and organizational culture together
have a positive and significant effect on the performance of Luwu Regency Environmental
Service employees.

4. Conclusion

Based on the results of the research and analysis that has been carried out, the following
conclusions can be drawn:

1) Work compensation has a positive and significant effect on employee performance at the
Luwu Regency Environmental Service. The results of this research explain that if the
amount of compensation given is in accordance with the employee's hard work, it will
increase employee performance.

2) Work performance has a positive and significant effect on employee performance at the
Luwu Regency Environmental Service. The results of this research explain that if work
performance increases, this will be followed by an increase in employee performance.

3) Work compensation and work performance together have a positive and significant effect
on employee performance at the Luwu Regency Environmental Service.
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The suggestions for this research are:

1) Agencies should be able to increase work compensation so that employees are more
enthusiastic about working and can improve their work performance so that the progress
and goals of the Luwu Regency Environmental Service can be achieved.

2) The variables in this research are only representative and do not evaluate as a whole. So it
Is recommended that agencies evaluate other variables that are considered capable of
improving employee performance.

This research only focuses on one area, namely Luwu Regency, so it is hoped that future
researchers will expand the research area to include provinces in Indonesia for a more
comprehensive picture of understanding

5. Acknowledgement
All praise and thanks are due to the presence of ALLAH SWT for His mercy and
grace, which have enabled the writer to complete the final report with guidance, direction, and
attention, and in a timely manner. This final report aims to fulfill one of the requirements for
conducting Research activities, which will later be converted as a replacement for a course in
the 7th semester in the Management Program of the Faculty of Economics and Business at
Muhammadiyah Palopo University. Gratitude is expressed to those who have provided
guidance, direction, and encouragement in this activity:
1) Prof. Dr. H. Subardi M Anwar, Drs., M.M., ClQaR as the Rector of
Muhammadiyah Palopo University
2) Dr. Antong, S.E., M.Si. as the Dean of the Faculty of Economics and Business
at Muhammadiyah Palopo University
3) Jumawan Jasman, S.E., M.M. as the Head of the Management study program
at Muhammadiyah Palopo University
4) Adil, S.E.l., S.M., M as Supervisor
5) Sari Ratna Dewi, S.H., M.H as Supervisor 2
Thank you to all parties involved for their guidance and support throughout this endeavor

6. Reference

Adil, A., Sapar, S., & Jasman, J. (2023). The influence of job assessment and job training on
employee performance at PT. Bank Sulselbar Luwu. 1, 91-98.

Adil, A., Sapar, S., Marhani, M., & Rosa, I. (2024). The Influence of Individual
Characteristics and Work Discipline on the Performance of PT Bank Syariah Indonesia
Palopo Branch Employees. 2(1), 1-8.

Adnyani, P. ria niluh, & Dewi, K. sagung. (2019). the influence of work experience, work
performance and training on employee career development. 8(7), 4073-4101.

Aldaman, M., Marnisah, L., & Kurniawan, M. (2018). The Influence of Job Performance and
Position Promotion on Employee Job Satisfaction at Pt. Bank Mandiri Tbk Bandar
Lampung Branch Office. Scientific Journal of Current Global Economics, 8(1), 37—42.
https://doi.org/10.36982/jiegmk.v8i1.297

Ali, R., & Alimuddin, F. (2021). The Influence of Job Performance Evaluation and Career
Development on Employee Work Effectiveness. 8(2), 113-126.

Anwar, H., Adil, A., & Suardi, A. (2023). The Influence of Occupational Safety and Health
on Employee Work Productivity at PT. Mineral Earth, Sulawesi. SEIKO : Journal of

Proceedings homepage: https://icbens.umpalopo.ac.id/ 2198
https://journal.conference.umpalopo.ac.id/index.php/icbens



https://icbens.umpalopo.ac.id/
https://journal.conference.umpalopo.ac.id/index.php/icbens

Proceedings Series on Proceedings of Multidisciplinary Sciences, Volume 1, No. 1
@_PPA) International Conference of Business, Education, Health, and Scien-Tech (ICBENS)
ISSN:

Management & Business, 6(1), 536-544. https://doi.org/10.37531/sejaman.v6i1.3720

Apriani, W., Arifin, J., & Jamaludin, J. (2020). The Effect of Compensation on Employee
Performance at the Tabalong Regency Environmental Service. Japb, 3, 735-745.

Astuti, R., & Prayogi, I. (2018). The Influence of Leadership and Work Performance on
Employee Performance at PT Karya Hevea Indonesia Afdeling Hevea Dolok Masihul.
Proceedings: The National Conferences Management and Business (NCMAB), 1(1),
490-502. https://publikasiilmiah.ums.ac.id/handle/11617/9980

Fadillah, NN (2017). The Influence of Compensation on Employee Performance at the Atrma
Husada Mahakam Mental Hospital, Samarinda City. Ejournal of Business
Administration, 5(1), 79-92. https://ejournal.hi.fisip-unmul.ac.id/site/wp-
content/uploads/2017/02/Jurnal Nita Nur Fadillah (02-28-17-11-38-21).pdf

Fatimah, N., & Ratnasari, Y. (2018). The Influence of Compensation on Job Satisfaction and
its Impact on the Performance of Marketing Department Employees at PT. Diparanu
Rucitra Property Surabaya. Indonesian Journal of Management and Local Wisdom, 2(1),
12. https://doi.org/10.26805/jmkli.v2i1.16

Helpi, H., Adil, A., & Suardi, A. (2023). Analysis of Work Capabilities and Work Experience
on HR Performance in Furniture MSMEs in North Luwu Regency, West Malangke
District (Cenning Village). SEIKO : Journal of Management & Business, 6(1), 510-520.
https://doi.org/10.37531/sejaman.v6i1.2916

Jacobis, V.G., Kojo, C., & Wenas, SR (2017). The Influence of Individual Characteristics and
the Regional Environment of North Sulawesi Province. EMBA Journal: Journal of
Economics, Management, Business And Accounting Research, 5(2), 2015-2022.
https://ejournal.unsrat.ac.id/index.php/emba/article/view/16485

Lisdayanti, Adil, & Suardi, A. (2023). SEIKO: Journal of Management & Business The
Effect of Reward and Punishment on Employee Performance. 6(1), 199-208.
https://doi.org/10.37531/sejaman.v6il1.3603

Mulyamerta, MH, Sujana, IW, & Novarini, NN (2022). The influence of work performance
rewards and knowledge sharing on employee performance at PT BPR Nusamba
Manggis. Gold, 3(3), 1-52. https://e-
journal.unmas.ac.id/index.php/emas/article/view/4211

Poluakan, AK, Runtuwene, RF, & Sambul, SAP (2019). The Effect of Compensation on PT
Employee Performance. PLN (Persero) UP3 Manado. Journal of Business
Administration, 9(2), 70. https://doi.org/10.35797/jab.9.2.2019.25114.70-77

Purwaningsih, A., & Darmajaya, BMJB (2017). the influence of seniority and work
performance on employee promotions. ZA Pagar Alam No0.93 Labuhan Ratu, 3(1),
781310.

Putri, AK, Chalid, L., & Gani, AA (2021). The Effect of Job Performance Assessment and
Compensation on Improving the Performance of Makassar Public Works Department
Employees. 4(2), 130-139.

Sam, H., Suardi, A., & Adil, A. (2023). Analysis of the Impact of Communication, Work
Environment, and Work Motivation on Employee Performance. Jesya, 6(2), 1327-1336.
https://doi.org/10.36778/jesya.v6i2.1061

Sandra Wijayanti Sungkono, IMD (2017). The Influence of Work Performance, Work
Loyalty on Position Promotion at PT. Bali Pawiwahan Coco Group. Unud Management
E-Journal, Vol. 6(2), 1991-2017.
http://www.tjyybjb.ac.cn/CN/article/downloadArticleFile.do?attachType=PDF&id=9987

Sari, MM, Riyadi, S., & Nurdin, N. (2022). The Effect of Compensation on Employee
Performance at the Luwu District Water Supply Company (PDAM) The Effect of
Compensation on Employee Performance at the Luwu District Water Supply Company
(PDAM). 09(November), 428-433.

Proceedings homepage: https://icbens.umpalopo.ac.id/ 2199
https://journal.conference.umpalopo.ac.id/index.php/icbens



https://icbens.umpalopo.ac.id/
https://journal.conference.umpalopo.ac.id/index.php/icbens

Proceedings Series on Proceedings of Multidisciplinary Sciences, Volume 1, No. 1
@PPA) International Conference of Business, Education, Health, and Scien-Tech (ICBENS)
ISSN:

Satri, S., Adil, A., & Suardi, A. (2022). The Influence of Job Satisfaction and Organizational
Culture on Employee Performance at Regional Drinking Water Companies (PDAM) in
Luwu Regency. Sinar Management Journal.

Siregar, DAA, & Pasaribu, F. (2022). The Influence of Organizational Support and
Compensation on Tugboat Crew Performance Through Job Satisfaction at PT. Safe
Maritime Kuala Tanjung. Jesya (Journal of Sharia Economics & Economics), 5(1), 215-
228. https://doi.org/10.36778/jesya.v5i1.620

Shah, H. (2013). the influence of financial compensation on job satisfaction and employee
work motivation at PT. Graha Rfaja Ampat. Journal of Management Science, 1, 462—
471.

Tilaar, NR, Sendow, GM, & Jorie, RJ (2017). The Influence of Quality of Work Life, Work
Discipline and Compensation on Employee Work Productivity at the North Sulawesi
Province Environmental Service Office. EMBA Journal, 5(2), 2070-2078.

Yesi, Saputri, Kiki, Ni Wayan. (2016). The influence of financial compensation on the

performance of contract employees at the Gianyar Regency Cleaning and Gardening
Service.

Proceedings homepage: https://icbens.umpalopo.ac.id/ 2200
https://journal.conference.umpalopo.ac.id/index.php/icbens



https://icbens.umpalopo.ac.id/
https://journal.conference.umpalopo.ac.id/index.php/icbens

